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A BMETHODOLOGY

The skills and competences included in this self-assessment were identified through a
co-creation process involving actors from the quadruple helix (QH), who helped
detect the necessary skills for open science profiles and provided insights into current
skills gaps.

The process also included the identification of stakeholder typologies and the design
of a survey to gather input on the competences needed for knowledge valorisation
through open science practices. The survey was distributed through university
networks and the responses were analysed and validated, leading to the
consolidation of a KALEIDOS Open Science skills framework tailored for both
researchers and research managers.

In summary, the process followed five main steps:

1. Pre-Selection of skills based on existing competence frameworks
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2. Survey design for developing the researcher
and research managers profiles




The project has developed a set of resources that provide more information on the
process and the outcomes.
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In this segment, Sofia Mojica, Project Manager at Universitat Autonoma de Barcelona
(UAB), presents the KALEIDOS Open Science Professional Profiles for researchers and

research managers. These profiles identify the key competencies needed to
accelerate research impact through Knowledge Valorisation with an Open Science
approach, and were developed through a co-creation process involving actors across
the quadruple helix.

For a full description of the methodology, see Deliverable D1.1 — Analysis
and Portfolio of Professional Skills and Competences for Open Science.



https://kaleidosproject.eu/openscience-professional-profiles

